
 

 

Fair W ork S tatem ent 2026 -27  

 
CC PS strives to dem onstrate its commitment to Fai r Work in all we do ; we empl oy and retain  

staff in  line with our orga nisational val ues . 

 

On behal f of our members, w e also campaign to s ecure Fair Work for al l those who deliver 

social ca re and support in no t-for-profit provider  organisations . 

 

In relat ion to CCPS employees:  

 

Sec urity 

• All staff are paid above the Real Living Wage hourly rate. 

 

• We do not use zer o-hour contrac ts. 

 

• All s taff are em ployed on a clear salary scale with increment po ints and differen tials 

between posts wi th different levels of responsibili ty. 

 

• Wherever possib le, we off er per manent contrac ts to s taff (subject to successful 

probation ). 

 

• We opera te a company sic k p ay scheme and contribute to a gro up personal pen sion 

(except for staff who acti vely choose t o opt out).  

 

Respect  

• We adhe re to all statutory requiremen ts for flexible working and opera te a Flexibl e 

Working P olicy for s taff. 

 

• We con duct re gular 121s with staff and annual appraisals . 

 

• We support the wellbeing  of our staff b y ensuring acc essibil ity requirements are met , 

staff are supported wi th the equipm ent to work flexibly, w e use technology to s tay 

connec ted, and we offer access to a staff wellbeing package . 

 

https://www.ccpscotland.org/about-ccps/our-values/


 

Opportuni ty 

• We run a robust selec tion process and act ively adap t our process es to individual 

need.  

 

• We invest in t he development of our staff through t raining, coac hing and 

opportunities t o develop ne w skills.  

 

• We offer promotion opportunities  internally before adv ertising externally  to support 

staff careers.  

 

Effective Voic e  

• We hold regular s taff and management mee tings promoting inclusion  and 

transparency.  

 

• We provide opportunities for staff to contribute to organisat ional priorities and 

values . 

 

• We consul t with staff on organis ational change and provide feedback on decis ions 

taken.  

 

 

 

 

 

 

 

 

 

 


