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1 According to the latest SSSC vacancies report,  the ‘Voluntary Sector’ workforce has become more unstable over the 
last few years, and in 2023 retained only 71.8 % of its staff from the previous year.  

https://www.gov.scot/publications/independent-review-adult-social-care-scotland/
https://www.gov.scot/publications/independent-review-adult-social-care-scotland/
https://www.parliament.scot/bills-and-laws/bills/s6/care-reform-scotland-bill
https://www.gov.scot/publications/fair-work-action-plan-becoming-leading-fair-work-nation-2025/pages/2/
https://www.ccpscotland.org/wp-content/uploads/2024/12/CCPS-2025-26-Budget-Briefing.pdf
https://assets.publishing.service.gov.uk/media/686507a33b77477f9da0726e/implementing-the-employment-rights-bill-roadmap.pdf
https://www.ccpscotland.org/wp-content/uploads/2025/02/Briefing-Potential-Impacts-of-the-Employment-Rights-Bill-on-the-Not-For-Profit-Social-Care-Workforce-in-Scotland.pdf
https://www.gov.uk/government/news/immigration-white-paper-to-reduce-migration-and-strengthen-border
https://www.gov.uk/government/news/immigration-white-paper-to-reduce-migration-and-strengthen-border
https://data.sssc.uk.com/data-publications/30-vacancy-reports/388-the-2023-staff-vacancies-in-care-services-report
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2 Unfair to Care 2025 report, ‘The Caring Economy’, page 13.  

https://www.livingwage.org.uk/accredited-living-wage-employers
https://www.unfairtocare.co.uk/
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Figure 1 (N=28)  
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Figure 7 (N=28)  
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Figure 8
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https://www.ccpscotland.org/wp-content/uploads/2025/03/CCPS-Agencies-Report-06-03-2025.pdf
https://data.sssc.uk.com/data-publications/22-workforce-data-report/423-scottish-social-service-sector-report-on-2024-workforce-data
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3  Overnight support is where a care worker sleeps, provides a waking night service or night sitting service, in the home 
of someone they support or in work premises, so that they are on hand in case of an emergency or any other issue 
during the night. 
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http://www.ccpscotland.org/

