
Dear member of the Scottish Parliament, 
  
I am getting in touch to: 1. Draw your attention to the need for Fair Work and Fair Pay for 
staff in the social care workforce and 2. Ask you to support the Coalition of Care & Support 
Providers in Scotland (CCPS’s) 4 Steps to Fair Work campaign.  
 
> Why you should support the Fair Work campaign for Scotland’s social care 
workforce  
  
Organisations delivering social care and support across Scotland are currently facing 
extreme pressure. With a base pay rate funded by the Scottish Government at £10.90 per 
hour – and that only for some workers – many staff are leaving the workforce for better paid 
jobs elsewhere. This is threatening the viability of key services and jeopardising support for 
those who need it most. Without people, there can’t be meaningful support.  
  
Fair Work for social care support staff would recognise the vital role they play in supporting 
people to lead engaged and fulfilling lives in their communities. It will stop heaping pressure 
on crisis services. And it will help to stabilise struggling social care organisations. 
  
That’s why I support the 4 Steps to Fair Work campaign launched by the CCPS, which 
represents 90+ not-for-profit social care organisations in Scotland and am calling on you, as 
my MSP, to do the same.  
  
> Support CCPS’ 4 Steps to Fair Work  
  
The 4 Steps CCPS is asking the Scottish Government to take are:    
  
1. Deal with pay inequality: As a first step, implement the promise of a minimum of £12 per 
hour for social care staff, starting from 1 April 2023.  
 
2. Ensure equal pay for equal work: Apply pay uplifts to staff in all services, not just those 
in registered adult social care.  
 
3. Value all staff who play their part: Deliver funding packages that value the crucial role 
of support staff and managers, alongside frontline workers.  
 
4. Give us hope of equality: Publish a timetable by this September to deliver fully on Fair 
Work in Social Care by 2025.   
  
Do you believe it’s important to pay people fairly in social care? If you do, please support 
CCPS’s campaign and these 4 calls by speaking out in parliament to ensure that, as we 
move towards a new Programme for Government and spending review, social care and 
support staff are not left behind. 
  
> Visit a social care service in your constituency to learn more  
  
It’s vital that MSPs are well informed about social care and can talk confidently about the 
need for Fair Work. CCPS’s member organisations are organising visits to local services 
over the summer so that MSPs can meet staff, talk to people they support, and understand 
the importance of what these services do.  
 
If you are interested in being contacted about a visit in our constituency between July and 
September, please get in touch with staff in CCPS’s Communications & Engagement team, 
Chris Small and Anna Tully, who can help coordinate this. Email: 
chris.small@ccpscotland.org or anna.tully@ccpscotland.org 

https://www.ccpscotland.org/?page_id=1985&preview=true
mailto:chris.small@ccpscotland.org
mailto:anna.tully@ccpscotland.org


  
> Read and share campaign content  
  
You can also follow the campaign on Twitter, with regular updates on the campaign page 
and blogs and videos about Fair Work published from now until late September. The 
campaign hashtags are #4StepsToFairWork and #StepChangeInSocialCare.  
  
Please support the campaign and help champion the Fair Work that social care and support 
staff need. 
  
 
  
  
 

https://twitter.com/ccpscotland
https://www.ccpscotland.org/?page_id=1985&preview=true

